
1919SECTION 1: Signing up for Medicare

Health Insurance Marketplace: If you have coverage through an individual 
Marketplace plan (not through an employer), you may want to end your 
Marketplace coverage and enroll in Medicare during your Initial Enrollment 
Period to avoid the risk of a delay in future Medicare coverage and the 
possibility of a Medicare late enrollment penalty. It’s important to terminate 
your Marketplace coverage in a timely manner to avoid an overlap in 
coverage. Once you’re considered eligible for Part A, you won’t qualify for 
help paying your Marketplace plan premiums or other medical costs. If you 
continue to get help paying your Marketplace plan premium after you have 
Medicare, you may have to pay back the help you got when you file your 
taxes. Visit HealthCare.gov to connect to the Marketplace in your state and 
learn more. You can also find out how to terminate your Marketplace plan or 
Marketplace financial help when your Medicare enrollment begins. You can 
also call the Marketplace Call Center at 1-800-318-2596. TTY users can call 
1-855-889-4325.

Health savings accounts (HSAs): You can’t contribute to your HSA once 
your Medicare coverage begins. However, you may use money that’s 
already in your HSA after you enroll in Medicare to help pay for deductibles, 
premiums, copayments, or coinsurance. If you contribute to your HSA after 
your Medicare coverage starts, you may have to pay a tax penalty. If you’d 
like to continue contributing to your HSA, you shouldn’t apply for Medicare, 
Social Security, or Railroad Retirement Board (RRB) benefits.

Remember, premium-free Part A coverage begins 6 months back from the 
date you apply for Medicare (or Social Security/RRB benefits), but no earlier 
than the first month you were eligible for Medicare. To avoid a tax penalty, 
you should stop contributing to your HSA at least 6 months before you apply 
for Medicare.

A Medicare Advantage Medical Savings Account (MSA) Plan might be an 
option if you’d like to continue to get health benefits through an HSA-like 
benefit structure. See page 55 for more information.

 


